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ZADOST ZAMESTNANCE / EMPLOYEE REQUEST

prevedeni dovolené do nasledujiciho roku* / vacation transfer to next calendar year*

JMN0 ZAM B S NaANCE: . s
(Employee name)

Osobni €islo zaméstnance ..........coooeeviiieiiii i,
(Personal number)

Jmeéno vedouciho skupiny
(Group leader)

Pocet dni dovolené: Pocetdni: ..........co.e.l . A (o] (U Doroku: ........coceeeeen.
(Number of days) (Ne of days) (From year) (To year)

Duvod: O Zavazné osobni divody na strané zaméstnance

(Reason) (Serious personal reasons)

O Zavazné provozni dlvody na strané zaméstnavatele
(Serious operational / business reasons)

Dne/Date: ...oovieiiiiii
Podpis zaméstnance Podpis vedouciho skupiny
(Employee signature) (Group leader signature)

* Cerpani dovolené podle § 211 je zamé&stnavatel povinen zaméstnanci uréit tak, aby dovolenou vy&erpal v kalendarnim
roce, ve kterém zaméstnanci pravo na dovolenou vzniklo, ledaze v tom zaméstnavateli brani pfekazky v praci na strané
zaméstnance nebo naléhavé provozni divody.

* Use of vacation days according to § 211 must be scheduled and used according to the labor code in the year of vacation
entitlement with two exceptions allowing vacation transfer to the next year. First exception is due to serious work
obstacles on the employee side, second exception is due to serious business reasons on the side of employer.
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